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Cal/OSHA’s Mission

J Worker health and safety

d Passenger safety on elevators, amusement
rides, and tramways

v’ Setting and enforcing standards

v" Outreach, education, assistance, and
partnerships

v" Permits, licenses, certifications,
registrations, and approvals




Within Cal/OSHA

State of California

m Department of Industrial Relations

/l'} Labor Law

Cal/OSHA

The Division of Occupational Safety and Heslth (DOSH), better known as
CalfQSHA, protects and improves the health and safety of working men and
women in Califormia and the safety of passengers niding on elevators,
amusament rides, and tramways — through the follewing activities:

* Seifing and enforcing standards

* Providing outreach, education, and assistance

* |ssuing permits, licenses, certifications,
regisirations, and approvals

Workers

CalfOSHA - Safety & Health

‘Workers’ Comp

Employers

Self Insurance

Apprenticeship

= en Espafiol

Heslth & Safety Rights:
Facts for California Workers [&

Protecting Temporary Agency Employees 18

Report a labor law viclation

Report & bad employer in the underground
economy

Reguest benefits for a worlk injury

Young workers program

[= File 3 workplace safety complaint
(interprefafion zenvices availabla)

o= File 2 workp

More for Workers =2

+ Required for employers:

» Motifications = Posfings = Recordkeeping

Consultation Services and Parnership Programs

Permits, regisirations, cerifications & licenses

Payments—invoices and penalties

Develop an injury & illness prevention program

Appesal a CallDSHA enforcement action

Develop a heat iliness prevention plan
Report a Workplace Accident

Employer Reparting
Police & Firefighters

More for Employers »

Press room | Indice en espafiol

X

Director's Office Boards

Quick Links

+ File a workplace safety complaint
(Interprefation senices availabls)

+ Obtain a free consultation
+ Imporiant CalfOSHA updaies

CallOSHA Branches & Units

Branches

+ Enforcement

+ Consultation

Units

+ Amusement Ride and Tramway
+ Azbestos and Carcinogen

» Crane

+ Elevator

+ Heat and Agriculture Program

+ High Hazard

» Labor Enforcement Task Force
+ Legal and BOI

+ Mining and Tunneling

+ Pressure Vessel

+ Process Safety Management

+ Research and Standards

» Other Unitz




Enforcement Branch

Recruiting Cal/OSHA Safety and Health Inspectors A'- OSHA

FTMENT O GLISTR A, RELAT

The California Division of Occupational Safety and Health (Cal/OSHA) is hinng safety and health inspectors
throughout the state. These are field positions that conduct compliance inspections in many different settings
and consult with emplovers on a wide range of health and safety issues.

Cal/OSHA mspectors describe their jobs as interesting and emjoyable. They report enormous satisfaction
knowing they are helping to improve health and safety conditions in workplaces besides making a positive
difference in the lives of working men and women. In addition, the State of California offers long-term job
secunity and excellent benefits, such as medical coverage and a pension. See the reverse side of this sheet for
more information about Cal/OSHA.

Examinations are offered periodically for the classifications listed below. Candidates must meet the mininum
qualifications, possess strong analytical and communication skills, be able to prioritize tasks and meet multiple
demands and deadlines. Bilingual candidates and candidates with combined safety and industrial hygiene
experience are encouraged to apply.

CLASSIFICATION MONTHLY SALARY RANGE
Junior Safety Engineer $5.098-$6.078, plus differential®
Assistant Safety Engineer $5.837-$7.303, plus differential®
Associate Safety Engineer $7.632-89.547
Junior Industrial Hygienist $3.077-85.179
Assistant Industrial Hygienist $4.639-96.366
Associate Industrial Hvgienist $5.632-87.602

*Jumior Safety Engineers and Assistant Safety Engineers receive a recruitment and retention pay differential of
$200 per month.

For descriptions of these classifications and their mimimum qualifications, visit
5:/www jobs.ca gov/CalHR Public/ Tools/ClassSalarySearch. aspx e

For a listing of current exam bulletins and job vacancies in the Department of Industrial B
Relations, visit www.dir ca. gov/dirjobs/dirjobs htm and click on “Browse Job Openings.™ ol

* To apply for an exam. click on the exam bulletin link for the particular job tifle that interests you and
click on the particular exam [D. Then click on “ACCESS AN QFFICIAL COPY OF THE BULLETIN
ON THE DEPARTMENT OF INDUSTRIAL RETATIONS® WEBSITE.” Follow the instructions to
complete and file the exam application. You will be notified of your admittance status at least 10 days
before the exam date and provided with instructions on taking the exam You must take and pass the
exam before applying for a job with Cal/lOSHA. If you pass the exam. you will be placed on an eligibility
List.

* To apply for a job, click on the job vacancy link for the particular job title that interests you and click
on the job title link. This will take you to a page that requires you to either create a CalCareer account
or login if you already have an account. Then follow the instructions to complete and submit your job
application.

Cal/O5HA home page: www.cal-osha ca. gov August 2017
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OUR MISSION

The Califorma Division of Occupational Safety and Health (Cal/OSHA) protects and improves the health and safety
of working men and women in California and the safety of p nding on el A rides, and
fr s through the following activities:

s Setting and enforcing standards
* Providing outreach, education, and assistance
+ Issming permits, licenses, certifications, registrations, and approvals

CAL/OSHA FAST FACTS

* Largest state OSHA plan in the United States
* Offices throughout California

* Branches and Units: Enf: C Itation Services, A Fide and Tramway, Asbestos and
Carcinogen, Crane, Elevator, High Hazard, Labor Enforcement Task Force, Legal, Bureau of I.u\uesuganons
Mining and Tunneling, Pressure Vessel, Process Safety Manage and R h and Stand

* The Enforcement Branch: Responsible for 111vesl1galmg ccmplam.ts and accidents, inspecting targeted
1

workplaces, citing employers for ppng unsafe work, and issuing permits, cerhfications,
licenses, and approvals.
BENEFITS

& Medical, dental, and vision insurance

* Pension plan

*  401(k)/457 retirement plans

*  Short-term and long-term disability coverage

* Flexible spending account to save on medical and child care expenses

* Paid vacation and holidays

* Union representation

* Professional development support

For instructions q

Cal/OSHA home August 2017
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Sz to Deveiop an Ocrupational Heslth Siandand

Steps to Develop an Occupational Health Standard

Reguiar pre-rulsmaking and rulemaking stepa for an occupational health standard fo be adopésd and
approved:

1. CaliOEHA staff conducss prelminary work fo prepers proposed fextfor & new or updsted standend”

2. Fevlews appilcabie mandaiss and ofer FESS0NS b Lpdats or develop & new siandard besed on
sounes such a2 fedemnl standands, Calfamis lsgisiston, directye $om e Govemar, petison fom the
pubiic, enforcement experience, and St recommendations

b. Comsuls wih other stabe and federal agencies, key siakehckders, and Seiject matier experts as o
winsthar = standard shoud be updated or @ new standar deveioped

£ Fesmaroees and revlews coment egUistions, natonal Quissines o7 comSEMLUS Standers, snfrmament
i, Injury and Iiness tate, and sclentfic ermture

. For complex and controversial siandards, 0manies and conducts aovisary committes: m
= diszimsion dreft deyeiozed during e sdvisory committes peocess

® Smped on nesuts of rasesnch snd Inpot receles 4rom ayisars, pepares propases bt (o,
Eprroprinte, terminates the proCess WO DORGSINg & new o updeted standan)

2 CaCEHA and Direciors Offce staff (Deparment of industrial Reistions, or DIR) prepare and submit 8 pre-
rulemaiing seckage b Cooupationsl Safety end Healn Standercs Boasd (Standarcs Boed) st that
inCludes the following: (1) proposed text; (2} Intial sistement of reasons, or IBOR; (3} economic and fscal
mpect ststement, or farm 255 and (4) Retice of propasad rulemaking.”

“Major reguination” means a reguistion that will have an economic impact on Calliornis business anberprices.
=nd Irihvidusks In an amnt exceeding $50 millar'

= Mthe propassd stenderd I ot B major reguistion, CaVDEHA Bnd Divectors Dtos steff prepas
ecanceic Impact essessment end Inciude the assessment I the IB0R"
b Hthe propased standent s @ major rEgURtion, CaUDEHA and Director's Office St prepare 8
stmnzaizes repuimtnry Impact anaiysis (S70A)° and susmit tne SALA 0 the Deparimant of Fnance
{DCF) ot ienst €0 or S0 days price t0 Z4ep 6. DOF comments on the: BRIA within 20 days." GalGEHA
=nd Direchnes Office staff inciuds the SRUA and & summary Bnd snalysis of DOFS commants in the
smon
3. Efandaciz Boar sie® reviews and Snalzes e cackage for conformance with Adminsintve Srocedure Act
irements.

Standarts Boan staff prepares a Secretany’s Ofcs ACtion Request [SAR) and mutes the compieted
paciags o Directors Ooe s

Direciars Offkce sends the package o Lebar and Workioree Development Agency (Labor Agency] siaf
llowing £5 days fr approvel

Labar Agency approves and retums the package fo Etandands Scand siafl

7. The fonm 355, signed by the #3cal oficer of Dif end
Sudget Offce staff, wha sands the fam tn DOF."

Etandards Egard st suomits the package to the Cffice of Administretive Law (OAL

OAL publishes the nofoe of propesed neemsaiing In the Caliornia Aeguistory Notice Register. Standans
ard sta® posis the nofice and other dacuments and noffias ntsnestes sartes ©

10. Standards Board st holds 2 public hearing with advence publc notice of ot least 45 days.
represanimtice s the Standams Soard an e croposal

m

Secretary of the Labor Agency, b 5

CalDEHA

19, CANDEHA ST responds 1o pubiic commenss, Hnacessary, CalDEHA Steff modfies the proposes et
=ccomingly, In calaboration wih Stancands Sosed St

12 M CAUDEHA Sinff makes subsiantial chAngss Hat ane suMcanty Fiated 10 S pUbIc comments, Etandams
Soard st makes the changes aveliekke for puidllc comment for ot least 15 days.

13 Directors Office st obtains DOF approval of the Fiscal Impact Ststement on the form 253, sliowing
=pprcoimately three monses for approvel. ™ If the fses] cost ssSmates on the criginel famm 355 change.
CaliOSHA Stnff prepares an updated Sorm 255 for DOF review and aporovel. The Sorm 355 must be approved
oy DOF iatne DAL WIE appmve the nismaiing scson (in St=p 43).

14. In colaboration whh C2UOSHA stafl, Stenderds Scerd saf preperes and posts o notics of any edditional
documents relied on and notifies imerested parties ot iess days bek ihe proposed standand
adopted.”

15. CaOEHA SiafT prepanes & ruemaking pecisge that Indudes the follawing: (1 1 {2) Mmal sintement of
remsong or FEOR; (3} amandes doem 355 ¥ macesrary and [4) updates nfameathe Sgest

14. Standards Board st reviews the package for conskdersfion by the Standards Scerd.

17. Etandardis Board adopts the standard at & monthly pubic lr::tru."

£ Standaris Board staff sutenits the package bo OAL within ane year afier publcation in the Callfiomia
Reguigiary Motice Reglsizr.™

15, WWRnhin 30 working cays. OAL i=ws Band aporoves the rulemaking action and ransmis the standand 1o e

tmry =f Stmts for Sling.” P DAL Sanpenves S propesed stansasd, S Stansands Bosd may:

2. Rewrke and ressomit B standard withis 120 day
D initiate review by e GovEmar's ofice.

20. The stancard goss Inkz =fiect on one of the foloaing detes, unless cthenviss speciied:”

= Jmnuscy ¢, DAL spproves e standan by Movemper 30
B Aprl 1, if DAL spgroves e standerd y Feansry I3

£ July 1,1 DAL spproves the stanssr oy May 3¢

o Octoer 4, if QAL approves e stendam by August 34

Quick Links

+ Flle & workpiace safiety complaint
FrewTrutEton TeaeT BvEdEse)

+ Citain & free Consutation
+ Impartant CAUDEHA updsies

CallCr5HA Branches & Linits

Branohas

+ Enforcament

+ Consulaton

Unitc

+ Amusamant Akde and Trams

+ Asbesios and Carcinogen
+ Crane

ator

+ He

ik end Agricuture Program

+ High Hazan

+ Labor Enforcement Task Fonce
+ Legal aad BOH

+ Mining and Tunn=ling

+ Frassune Vegssl

+ Frocess Eafety kanage
+ Rssmarc and Standans

Educational Matsrials

+ CAlDEHA puslications

+ Consulaton eTook:

About CallOSHA

+ Conkact Us

+ Locations - Consuiisdion offces

+ Locations - Emnces AMices

Cail'OH

emall nobio=s

(Career Opportunities at Cali05HA

+ Wvrk for GaldEHA
+ Recruling Healh and Safety nspectons
+ Recrufing Emveicr Safety Enginesrs

gulations




New and upcoming regulations (cont’d)

Recently adopted, or adopted and approved:

* Repeat violations delinition - Jan. 1

e Workplace violence prevention in health care - Apnl 1
e Wood dust - July 1

e Process salety management for o1l retineries - Oct. 1

e Respirable crystalline silica in construction - fully

enforceable Oct. 23

e Beryllhum vertical standards - enforceable Mar. 12, 2018
 Benzyl chlonde - adopted Oct. 19, awaiing OAL approval




New and upcoming regulations (cont’d)

Being considered in tormal rulemaking:
 Hotel housekeeping - OSHSB will vote on Jan. 18, 2018




New and upcoming regulations (cont’d)

In advisory committee discussions or being

prepared for formal rulemaking:

Indoor heat

Workplace violence, all industries
Anti-neoplastic drugs

Lead 1n construction and general industry
Marjuana, recreational

Hydrogen sulhide
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State of California

e, |'- m Department of Industrial Relations X o

’ﬁ\ Labor Law CallQOSHA - Safety & Health Workers' Comp Self Insurance Apprenticeship Director's Office Boards

CallD5HA Advizory Meetings

CallO5HA

Attend an Advisory Meeting

The CallOSHA Advisory Committes meets quartery, for your information & list of mestings and their venues is

available. For more information contact Gretta Windmon, gwindmoni@dir.ca.gov, or call 510-256-7000. Quick Links
Subject-matter advisory meetings + File a workplace safety complaint
(Interpretation senices availablz)
Mesting dates & + Obiain a free consultation
8 ‘RS 9 oy 3 ey ac
5 CCR Section locations Staff contact + Imporkant CADSHA updaies
53155 Airborne Contaminant Permizsible December 12, 2017  Gamett Keating
Exposure Limits {PELs) 10:00 am to 3:30 pm  510-256-6374
) . o ) ) CallOSHA Branches & Units
* Meeting announcements and handoutzs  Harmis State Building  Mike Horowitz
1515 Clay 5&. 510-286-7009
13th Floor, Rm 1304 Branches
Qakland, CA +» Enforcement
Mew Section Antineoplastic Drugs in Healthcare TBA Grace Delizo Sl
619-278-3770 i
* Meeting announcements and Units
documents v Amuzement Ride and Tranmway
+ Azbestos and Carcinogen
Elevator Safety Elevator Safety Orders TBA Debra Tudor + Crane
Orders ) 408-352-2120 v Elevator
* Meeting announcements and
documents + Heat and Agriculture Program
+ High Hazard
New Section Heat lliness Prevention in Indoor Places TBA Amalia Neidhardt » Labor Enforcement Task Force
of Employment 516-574-2993 + Legal and BOI
) + Mining and Tunneling
* Meeting announcements and
v Pressure Vesse]

documents
+ Process Safety Management

v Besesmh and Standardz



New and upcoming regulations (cont’d)

Streamlined rulemaking process:

e Increases in mmimum and maximum penalties
- OAL approved increases for Sept. 14, 2017
- Awaiting OAL approval of increases for Jan. 1, 2018
- Future increases every Jan. 1

e Jog 300 recording and reporting occupational injuries
and 1illnesses, with anti-discrimination provisions

- Under review for submission to OAL




SAFETY AND HEALTH PROTECTION ON THE JOB

Stabe ofCalfomia
Department of IndusTia Relations

CalforTi law oo ies, workplace safecy are Resth prolsbons for workens, Bough reguiatons enfroet by the Diveion of Deoupationsl Satety and Heath (CakDEHA] Ths
foomter rplaing Some D MeqUET RIS and [resdLres N O iy wilh the state's workpiaos safety and hesth stardards and srders. The |aw resuines hat this poster be
chsplayed Fahure 1o do 80 could resultin & substantal penalty. CabiEHA standards can be fuund at wwwdi o gows ampesearthiqueny. fim

WHAT AN EMFLOYER MUST DO
A erpskryers, s Erovids werk and ‘woikpices that are sae and heathlu
wber weords, a8 an empioger, U mist iolow siae ks geveming job salely and
hinalth. Falurg 10 00 &5 Gah feault in & theat 1o the e of health of wirken, and
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o Mt dicliy this posted i @ COfRDRULE mmermm\.m-wﬂﬁam
ooty posied s o ot b s b dware of b righs &
resporaiiies
“Fious must hasee @ wiitien and eMective Irjury and iness Preventon Frogram (IPR)

ng the mcummmd._aiun.a Coe of Reguiatons, e 5, seckon 1203
|Mﬁrﬁm i}
“Fiou Mot e i 5 ATt youT Empiyees fios o e job and kess necords
g Tl lesh iy Nid Dasn Taned in th hazans unigue 1 sadh job
assignen:
ou must corved any hazarous condition Tt pou inow may nesut in injary io
gy R b 00 B Cui PR i CHTING Changes, erelary penalies, and
v inorirudon
“¥iou must nodity @ local CalOSHA disirict ofies of any serious injury o lress, or desth
oraTing N the job, Se sure 1= do this immedial 1 caling for smergency help 1o
i e injured emekiyee. Fallune ¥ nefon & Senous injury o Bnes, of Seath, within
B hous can resul in @ misimum ol penaly of §5

WHAT AN EMPLOYER MUST REVER DOC

Hewer pormil an emkyee 19 e wer hat Wltes CalISHA workpiaos safety ard
toeath reguiations

Pewer it an smployee io be exposed o hanmid substances wifout rovding
adenuale proteton

Nevir alow an Unlrainvid Sekyes b (erfomn haZaus wirk

EMPLOYEES HAVE CERTAIN WORKPLACE SAFETY & HEALTH RIGHTS:

n employee, you .uwncﬁ'qumunmnm righi to fle @ confdendal
wnmmmmm Hyeu ordiicn Tere
ane Lrmats of Unheakilul ‘r--mnw mruungm iocal CallCUSHA disrict offee
Tt i o il Yool Mo 8 o vl by Gl O, LNl oo Miscjnisil
et

Wiou @k have D Fight 10 Bring Lnsate of Lrhealil condiizns i the adention of the
CADEHA, imvestigator inspecting your workplice

Ay erpisyes has the right to refuse i perfm work that would violste an coapaionsl
Seafey o bt stanadand o orler whire Such vislton weuid cnsale a real and apparent
hazar) 45 1 ey OF Oer ETpees

“You may ot be fed of punished in any way for Tling o compiaire stout uwneale or
unliisaEnia] wirking Sonditisna, of fF UTanalis SsEruaing your ights 1 sl and
healfd workpiace [you desl T pou have been |m1mp..mm o mmmrcining your
rights, you may e awmhrum.n-md.hmmmnnh eontacing the
rrearest offoe of T Caitorn neloerial Feltions, Dikisicn of Lal
Bunmnsmr*mnrl Labarcm.mmulc«m e S Francisos offios of ihe
& Drepariment of Ciecupational Salety and Health Acminsiraion. (Employess
n‘ln’k of ol grvemment agencies mary only fle fese compiainis wilh e Calfomia
Laber Commissioners Office. | Consuit peur kooal isksghane drediory for the ofee
e e

EMPLOYEES ALS0 HAVE RESPONSIBILITIES:

T ke theworkpiace and pour coworkem safe, you sheuld 16l pour empioger about any
Tz st Coud resUt in an injury o lness B0 an emelyee
Wi working, isu st ahways oisey aall workgieos salely and heaih s

HELP |§ AVAILABLE:

SPECIAL RULES APPLY FOR WORK ARDUND HAZARDOUS SUBSTANCES:
Ervpipers whe use ary scbslance T is Bl o 3 haranious subetance in
Caliiomia Code of Regulilions, Me 5, seon 330 fews.droa gouitlsS30 m), or
8 ol ey M Az CoOmaani Galion SGarard (wv & ca 65104, heme
s proide information on the hazardous chemicals in teir work aneas,
acoess | aafuty cata shests, and Tainig on few 0 Lee hazardous chem icas saely
Errpinyam shall make availabis e 2 imely and reasonable bass 2 safety daia sheet
o0 Einch Naearios SUSSbNc it M wesrhElaos LDGn requssl of an amipkyie, &

s collective bargaining represeniative, of an employess physidan
Erpryibe havs e gt hs Sbe and copy hir mesdical recsds and ressis of
exgemire in potentally torie rateriale or harmul physical agents
Em-m-m.‘ub-amwnm-mumrmmnmmmawna

emgicyee mposunes o potenially bone raterials o Rarmul physical
hhrn_ mrm. TRk O Ay EADCALNE i GENCRNTETN Of vl aaiiedng
e expesune B alkwesd by CalEHA stardands
vy eirpdye of their representaiive ha the right to cheerse monlorng o
measring of employes expos e 1o hazans cencueted 1o cemel wih CalCEHA
reguiations

'WHEN CALIOSHA ODMES TO THE WORKPLACE:

A traingd CalDSHA safely Sngined’ of induaiial hygheniel may wisl the workgses i
R T T GOSNy i leying workplacs sately nd hedit v
inspecions are dieo conducted when an empioyes Shes @ valid complain with
CarIEHA

CalDEHA al Qo orn-ais i the workplaes b invesigate @ serious injry or liness,
or fatality.

When an insgeetion Begirs, ihe CalOERA rwestigaier wil show eficial dentifeation

The empicyer, o somenne he emploper chooses, wil be given an cpportunity i
acoemgsany the irvestigaior during the inspecticon. An autherdzed enentative of e
emekyees will e given Do same coporunly. Whers there & fo auberized
STy PeSfEiantalve, e irveatgalon wil i i & Pedsonalie Humber of
empkoyess about saely and health condBions af the warplace

VIOLATIONE, CITATIONS, AND PEMALTIES:

it ihwes ivwesigadion shows, fhat e employer has vickied a safety and heath siandand
or pizher, CaliISHA may Bsue o clatien. Exch ciation carmes 2 monetary penally
and specites o daie by which the viclalon must be sbaied A niice, which carries ro
NELary PEnaly, May bb Bl in I of & CRAton b Carlan Ron-Gsrius vtk

Feraly amounts depend in part on ihe s stion
ganaril sarous, gt o willfl; and whether the empeyer taied 10 abals a

.uamummumlalmn it ol Bae penaty e
panEty M, afed PNy EeE e sl T
in Calfemia Code of Regulsion, die B, secion X35 (wwwdl oo goutiSei3 s )
N S, @ Wil MOWBGON thal Citss dath of pSnmandnt MEainment of i bidy
of any employee can resuk, upon comvielon, in a fine of up be £350, 000 or
TG L 00 TEE YT, O B, and if the STpioy! & @ Sorparaton of limiled
Bability company, P e may be up i §1.5 milion

The law provides that amployen may appeal diatons wihin 15 working days of
it 12 il Dol Sakely & SEath ASpail Bodare

An empioger who receives 3 citation, Cvder 1o Take Spedal Actien, or Bpecial Crder
s o it m.r'-'\urv-n:n' ekl T phace of Ol wial idian For vess werking dail, of
ol e Unsealis exonelion s cormected, whithewer i bonger, i waim empiopess of
caw '.m:marn.'rmrn M- ETpyeE My (obisl T S allowad fr

siarion 1 the )mmuowlmasm and Feath or P
Mnﬂ'malsMamHur- Apprta Bla

Tar lam more about workpiace safity Fues, U may contact CalDERA Consulation Services for tee infermation, reuined foms, and ptiations. You can ako centact J losal
chsirict oMo of CalXOSHA. I you prefer, yixd may retiin a competent privale consUitant, of ask your worken' comgensation insurance s for gudances in oblsning nfomation

Call the FREE Worker Information Helpline — (866) 924-8757

DIVISION OF OCCUPATIONAL SAFETY AND HEALTH (CAL/OSHA)
HEADQUARTERS: 1515 Clay Street, Ste. 1001, Oakland, CA 24812 — Telephone (510) 236-7000

Cal OSHA Consultation Services

TT1E Misarry Ave., Baksrafieid §3308 Field | Area Offices
1055 East Hilackale £, St 110, Foster City 54404 , . N
S ——————— arag Freane ! Contrad Villey 2550 Mariposa Mall, R, 2006 (555 44356200
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2000 E. MeFackton Ave., St 122, Garta Ana 92705 . X - I

i Hays 50 Vi My Elbvl, St 405, Vian Muys 1401 nn Famando Valay i‘zf‘“};':.;‘;};f“ e, 2N Ll

Regional Offices X .
455 Dokden Gt Avis, Rim 0515, Gan Franiss 04102 (4155570300 Comsultation Region Office
2424 Arden Wy Ste. 300, Eacramenms DSEIS (s 2532803 sFreano TS50 Maripoca Ml Rem. 3004 (559) 4456800
2000 E. MeFackten Ave. Sie 110, Santa Aea 50705 (714) 524300 Fresne 3721
750 Royal Ouks Dr, Ste. 106, Menroia 59018 (28] 4708122
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Training

Increased
Managernal
Support

Publications Outreach




Training Unit

Recent training of staft:

Orlentation to enforcement

Introduction to General Industry Safety Orders
Investigative mterviewing

Powered industrial trucks

Construction safety

Electrical safety

Scalfold safety

Tree worker safety

Heat 1llness prevention

Enforcement district manager training




Publications Unit

Upcoming publications:
e User’s Guide to Cal/OSHA

e Guide to Califormia Hazard Communication Regulation
e Construction Silica fact sheet

 Workplace Violence Prevention in Health Care fact
sheet

 Power Press Tailgate fact sheet
e Injury and Illness Prevention Model Program

e Heat Illness Prevention Model Program




F Caddomia

|' m Department of Industrial Relations

Labar Law CAlF0EHA - Balety & Health Workars" Comp

=N

Selil Insurance Apprenticeship Director's OfMce Boards

CanDsHA

Tree Work Safety

Tree Work Eafety

What is Tree Work?

Tree work Incldes trimming, pruning, f=iling, and
remaving irees and bushes. IE can imche climbing
trees, msing pormbke Isdders, meral devicss, working ot
heights whils exing power ook, workng nesr
enegieed averhesd ordoamsd power lines, fseding
wood chippers, and offer karamous opembans.

What Are Common Hazards of Tree Work?

. Enln
= Eledrical shock

= Eeing struck by & e bramch

= Eeing struck by fslling objects

= Chainsaw |acerafions

= [Faim free kit colapses

= Ladder acodents

= 'Wood chipper accidents

* Poiscnous plant

= Eeexs snd other hammful animais
" Hest siexs

Tree Work Safely Video

Treew »

safety

wideo ranscript

Quick Links

1 Fli= o workplace safety complaint
(=tmpreteticr aenices waibie)

1 Oibiain & frs= consulisdon
1 Impariant CafCaHA updates

Cal'OSHA Branches & Units

Eranahsc
+ Enforcement
+ Consultsdion

Unhs

1 Amusement Fide and Tranmsay
v Asbestos and Cardnogen

+ Crane

1 Elevaior

1 Heatand Agriosfiure Frogram

+ Highti Hazard

+ Labor Enforcement Task Fome
1 Legsl and BOI1

1 Mining and Tunneling

+ Pressure Vessel

Process Safsty Mansgement

1 Research and Etendards

Cther Unfls

Educational Materisls

CalOEHA publications
1 Consulistion Took

About CallOSHA

Contact Lis
Locabons - Conswiaion oifices

Locatons - Enforcement oifces
1 Get CalPDSHA =mall notices




Outreach Coordination Program

Recent coordinated outreach events:

e Workers’ rights

e Heat illness prevention

e Agricultural safety

e (Construction safety

e Safe hazardous matenals storage
e Structure of Cal/OSHA

e Iree worker satety

e Roofling safety




Link to important updates from home page:

B State of California

Gov. N Department of Industrial Relations
- |

Self Insurance

Press room | Indice en espafiol

X

Labor Law CalfOSHA - Safety & Health ‘Workers' Comp

CallOSHA mportant CallOSHA Updates

Important Cal/OSHA Updates

Log 300 Recording and Reporting Occupational Injuries and llinesses

Permit Requirements for Construction Activities - Frequentiy asked questions

Protecting Workers from Hepatitis A

Respirable Crystalline Silica standard for construction - important update

Rulemaking Updates

Toilet facilities - Frequently asked question

‘Worker Safety and Health in Wildfire Regions

‘Workplace Violence Prevention in Health Care standard

‘Workplace Violent Incident Reporting System for Hospitals

September 2017

Apprenticeship Director's Office Boards

CallOSHA

Quick Links

Filz a workplace safety complaint
(Interprefation senaces availabis)

Obtain a free consultation
Important CalfOSHA updates

Cal/OSHA Branches & Units

Branches

Enforcement

onsultation

Units

Amusement Ride and Tramway
Ashestos and Carcinogen
Crane

Elevator

Heat and Agriculture Program
High Hazard

Labor Enforcement Task Force
Legal and BOI

Mining and Tunneling

Pressure Vessel

Process Safety Management
Research and Standards
Other Units

Educational Materials

Call05HA publications

Consultation eTools
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